
 
 

BOYLE COUNTY SCHOOLS 
CODE OF PUPIL CONDUCT 

 
I. PHILOSOPHY 
It is the intent of the Boyle County Board of Education to provide a positive school climate for all participants 
(students, teachers, administrators, parents/guardians) in the schooling process. The Board of Education believes 
that every student has the right to a relevant education without disruption and a corresponding responsibility not to 
deny this right to other students. 
 
Since students will spend their lives in contact with others, they must learn to control themselves and be effective in 
training themselves to be self-disciplined, socially responsible citizens. The Board believes it to be a reasonable 
expectation for students to exhibit self-disciplined behavior. Disciplinary methods used by personnel will not only be 
aimed at preserving an atmosphere conducive to learning, but developing in students codes of behavior that are 
consistent with society. 
 
II. SCHOOL AUTHORITY 
Pupils are under the authority of the principal and teacher from the time they leave home until they are properly 
released during the school day to their parents/guardians, when in attendance at any school function before or after 
school hours; and when under the supervision of school personnel off school property. 
 
Any person who enters school property is under the authority of the school during such time as he or she remains on 
school property and shall abide by all rules and regulations as set by the state, district, and school officials. 
Legal Ref.: KRS 161.180 
 
III. PARTICIPANT RIGHTS 
The United States Constitution provides for the protection and safeguard of all people. In the same vein, there is 
responsibility inherent in all rights. Therefore, all participants in the schooling process must exercise the self-
discipline and care necessary to afford others the same rights and to guarantee that their own actions do not infringe 
upon the rights of others. Further, all participants have the right and responsibility to know and understand the basic 
code of conduct expected of them. The following outlines both the rights and responsibilities of all participants. 
 
A. STUDENT RIGHTS - Students have the right: 
1. to receive an appropriate public education which meets high educational standards and the needs of individual 

pupils. 
2. to be notified of information pertaining to regulations and policies which pertain to their public school experiences 
3. to receive reasonable protection of their person and property. 
4. to consult with teachers, counselors, administrators, and other school personnel. 
5. to participate in free student elections for organizations within the school or their counterparts within the state and 

nation. 
6. to apply candidacy and office in student organizations within the school or within state or national student 

organizations. 
7. to examine their own personal school records or to authorize a representative to review them. Students under the 

age of eighteen (18) are required to obtain parental/guardian approval for this examination. 
8. to be involved in school activities without being subject to any form of discrimination or harassment. 
9. to participate on an equal basis in school activities which require competition. to receive respect from other 

students and school personnel. 
10. to present grievances to proper school authorities and to receive prompt replies regarding their grievances. * 
 
B. TEACHER RIGHTS - Teachers have the right: 
1. to expect the support of their fellow teachers and administrators. 
2. to work in a positive school climate with a minimum of disruptions. 
3. to expect all student assignments to be completed as required. 
4. to be safe from physical harm. 
5. to be free from verbal abuse. 
 
 
 
 
 



 
 
 
 
 
 
6. to provide input to committees that have the responsibility of drafting policies that relate to their relationships with 

students and school personnel. 
7. to take action necessary in emergencies pertaining to the protection of persons or property. 
8. to be involved in work activities without being subject to any form of discrimination or harassment. 
9. to present grievances to proper school authorities and to receive a prompt reply pertaining to the specific 

grievances.* 
 
C. PARENT/GUARDIAN RIGHTS –PARENTS/GUARDIANS have the right: 
1. to send their student to a school with a positive educational climate. 
2. to expect all disruptive behavior to be dealt with fairly, firmly, and quickly. 
3. to enroll their student in regularly scheduled classes with minimal interruptions. 
4. to expect their school to meet high academic standards. 
5. to examine their student's personal school record or to authorize representatives to examine them if the student is 

under eighteen (18) . 
6. to present grievances to proper school authorities concerning their student and to receive a prompt reply 

pertaining to the specific grievances.* 
 
D. PRINCIPAL/DESIGNEES have the right: 
1. to expect all participants in the schooling process to comply with school and board of education policies 
2. to discipline any student who disrupts the educational environment 
3. to expect respect from students, parents/guardians, and the school/district staff 
4. to address grievances and respond promptly to those filing the specific grievances 
 
* Generally the building principal or assistant principal is the proper school authority. When sexual 
harassment is alleged, the District Title IX Coordinator shall be notified. 
Legal Ref: Family Educational Rights & Privacy Act 

Sec 504 of The Rehabilitation Act of 1973 
Title VI of The Civil Rights Act - 1964 
Title IX of Educational Amendments of – 1974 

 
IV. PARTICIPANT RESPONSIBILITIES 
A. STUDENT RESPONSIBILITIES - Students have the responsibility: 
1. to maintain acceptable conduct at all times. 
2. to display consideration for the rights and property of others. 
3. to exhibit exemplary behavior in terms of dress, action, and speech. 
4. to maintain proper hygiene at all times. 
5. to abstain from the possession and/or use of illegal substances including alcohol. 
6. to abstain from the possession and/or use of weapons, dangerous instruments, fireworks, and other incendiary 

devices. 
7. to abstain from physically attacking any school employee. 
8. to refrain from physically attacking classmates. 
9. to refrain from persistent violation of school regulations. 
10. to be in attendance at all regularly scheduled classes. 
11. to refrain from acts of truancy such as being absent without permission from and/or class. 
12. to show respect for school authority by avoiding all acts of defiance. 
13. to abstain from gambling, extortion, theft, or any other unlawful activity. 
14. to abstain from use of tobacco products. 
15. to complete all homework and class work in accordance with the teacher's instructions. 
16. to represent the truth in all school matters. 
17. to refrain from cheating on all academic and/or athletic activities. 
18. to avoid the use of verbal abuse with all persons within the school setting. 
19. to refrain from the hazing and harassment of fellow students and/or school personnel. 
20. to exhibit respect for other opinions by refraining from rudeness or inappropriate language. 
21. to abstain from willful disobedience by open rebellion to school regulations and/or school personnel. 
22. to practice proper safety procedures while using the building facilities. 
23. to show respect for the educational process by taking advantage of every opportunity to further their education. 
 



 
 
 
 
24. to refrain from habitual absence and tardiness. 
25. to practice self-control in terms of voice and limbs. 
26. to refrain from leaving school grounds prior to dismissal for the day. 
27. to abstain from any form of disruptive classroom behavior. 
 
B. STAFF RESPONSIBILITIES - Staff Members have the responsibility: 
1. to present the educational materials and experiences appropriate to their course grade level. 
2. to inform students and parents/guardians of achievement and progress. 
3. to plan a flexible course of study which meets the needs of all students. 
4. to maintain high standards of academic achievement. 
5. to administer such disciplinary measures as outlined in this code in order to maintain a positive learning climate. 
6. to provide feedback on student assignments as soon as possible. 
7. to exhibit exemplary behavior in terms of dress, action, and voice. 
8. to inform parents/guardians of their student's successes, problems, and failures. 
9. to reward exemplary student work and/or classroom behavior. 
10. to exhibit respect for all students. 
11. to maintain a classroom atmosphere conducive to good behavior. 
12. to follow the rules and regulations of the Board of Education and the local school. 
13. to report KRS 508 offenses (assault, terroristic threatening, harassment, etc) and law violations to principal. 
 
C. PARENT/GUARDIAN RESPONSIBILITIES - Parents/Guardians have the responsibility: 
1. to instill in their student the need for an education. 
2. to instill in their student a sense of responsibility. 
3. to assist their student in understanding the need for a positive school learning environment. 
4. to become familiar with the educational policies and program of the Board of Education. 
5. to aid their student in understanding the disciplinary procedures of the school. 
6. to encourage their student to follow all school policies. 
7. to see that their student is regular in attendance. 
8. to inform school officials of any long-term illness affecting their student or any medical condition of their student 

school safety. 
9. to demonstrate respect for all school personnel at school and related activities. 
10. to inform school officials of concerns pertaining to disciplinary procedures. 
11. to instill in their student the need for proper and appropriate student attire and hygiene. 
12. to exhibit concern for the progress and grades of their student. 
 
D. PRINCIPALS/DESIGNEES have the responsibility: 
1. to help create and maintain an atmosphere which respects the rights of all participants in schooling process. 
2. to administer discipline measures fairly and equally in accordance with this conduct code. 
3. to exhibit exemplary behavior in terms of action, dress, and speech. 
4. to direct the school staff in developing a program which communicates this code of conduct to the school 

community. 
5. to exhibit uniformity in enforcing the code of conduct as approved by the Board of Education. 
Legal Ref.: KRS 158.160 
6. to investigate within 48 hour time frame of initial report of any allegations of KRS 508 felony offenses, if 
investigation doesn’t find any evidence of KRS 508 felony offense s/he doesn’t have to file a report.(Policy 
09.2211/Procedure 09.2211 AP.1) 
7. if principal finds that the reported offense rises to the level of those included as felonies under KRS 508 the 
principal will notify parent/legal guardians of the alleged victim and the parents of the alleged perpetrator (Procedure 
09.2211 AP.1 and Procedure  09.438 AP.21). 
8. to report within 48 hour of the original staff report the  KRS 508 felony offenses (assault, terroristic threatening, 
harassment, etc) and law violations to local law enforcement or Kentucky State Police or County Attorney and to file 
a report with the superintendent using Procedure form 09.2211 AP.21 
Legal Ref.:KRS 158.156 (HB91) 
 
 
 
 
 
 



 
 
 
 
 
ELECTRONIC DEVICES 
Electronic Device means a telecommunications device that emits an audible signal, vi brates, displays a message 
or otherwise summons or delivers a communication to the possessor. 
 
A student in the Boyle County Schools shall not use an electronic device while in the school building during 
instructional time. 
Legal Ref: KRS 158.165 
 
DEMONSTRATIONS & STRIKES 
Demonstrations, marches, or other disruptive activities that would disrupt the planned instruction day will not be 
permitted in schools, or on school property. 
 
SEARCH AND SEIZURE 
Regular Inspection 
The school and the pupil jointly hold school property, such as lockers, desks, and network systems, technology 
resources, and accounts owned or supplied by the District. School authorities have the right to conduct general 
inspection of all such property and resources on a regular basis. During these inspections, items which are school 
property, such as overdue library books, may be collected. Students should not expect privacy for items and 
information left in such locations. A single desk, locker, or a technology resource/account may be searched if 
reasonable grounds exist to believe that evidence of a violation of the law or a school rule is contained therein. 
 
Illegal items (e.g., weapons, drugs, etc.) or other possessions reasonably determined by proper school authorities to 
be a threat to the pupil's safety or to others' safety and security may be seized by school officials. A staff member 
may temporarily remove items, which may be used to disrupt or interfere with the educational process, from the 
pupil’s possession. Such items may be returned to the pupil by the staff member or through the principal’s office. All 
items, which have been seized, shall be turned over to the proper authorities or returned to the true owner. 
 
Reasonable Suspicion 
No pupil's outer clothing, pockets, or his or her personal effects (e.g., handbags, backpacks, etc.) shall be searched 
by authorized school personnel unless there are reasonable grounds to believe the search will reveal evidence that 
the pupil has violated or is violating either a school rule or the law. Search of a pupil's person shall be conducted only 
with the express authority of the Principal. Searches of a pupil's person or his or her personal effects shall only be 
conducted by a certified person directly responsible for the conduct of the pupil or the principal of the school which 
the student attends. 
 
Students will have the opportunity to be present when their personal possessions are searched, with the following 
exceptions: 
1. The student is absent from school. 
2. School authorities decide that the student's presence could endanger his/her health and safety. 
 
When a pat-down search of pupil's person is conducted, the person conducting the search shall be the same sex as 
the pupil; and a witness of the same sex as the pupil shall be present during the search. No search of a pupil shall be 
conducted in the presence of other students. No strip searches of students shall be permitted. 
Students who fail to cooperate with school authorities when requested to shall be subject to other disciplinary action. 
Legal Ref.: KRS 161.180 
 

STUDENT SUSPENSION/EXPULSION/DUE PROCESS 
 

Serious, or repeated misbehavior, or violations of school rules may result in the suspension, or the expulsion of a 
pupil. Kentucky Statutes declare that willful disobedience, or defiance of authority, profanity, or vulgarity, assault, 
battery, or abuse of other persons, threat, or force of violence, use, or possession of alcohol or drugs, stealing, 
destruction, or defacing of property, carrying, or use of dangerous weapons, or encouraging bad conduct on school 
property, or off school property at school sponsored activities constitutes cause for suspension, or expulsion of 
student. (Senate Bill 13.) In-school suspension may be used in lieu of out-of-school suspension. 
 
Suspension 
Suspension is exclusion of a pupil from school for a specified brief period of time, usually not to exceed ten days. 
 
 
 



 
 
 
 
 
 
 
The superintendent and principals, are empowered to suspend pupils, but must report any such action in writing 
immediately to the superintendent and to the parent, or guardian. No suspension may be made unless the due 
process procedures described below are followed: 
1. Oral, or written notice, of the charges which constitute the cause for suspension must be given the to pupil; 
2. The evidence supporting the charges must be explained to the pupil if he/she denies the charges; and 
3. The pupil must be given the opportunity to respond to the charges. 
 
There need be no delay between the notice of charges and the time of the informal hearing. As a general rule, the 
above procedures are to be followed prior to the removal of the pupil. However, if the superintendent or principal 
believes that immediate suspension is necessary to protect persons, property, or to avoid disruptions of the 
academic process, the pupil may be suspended immediately and the necessary notice and hearing are to be held as 
soon as possible after the suspension is affected.           . 
 
A conference should be held between the official who meted out the suspension and the pupil with his/her 
parents/guardians prior to readmission. 
 
Expulsion 
Exclusion from school for a period longer than ten days, not to exceed the end of the current year, is usually 
considered to be an expulsion. Only the Board of Education may expel. 
A student may be brought before the Board for expulsion only after a reasonable effort on the part of the school to 
cope with the situation has failed. This effort should include principal, teacher, parent, and student conferences, with 
use of guidance and social agencies that are available. 
In order for expulsion to take place, the pupil is entitled to a procedural due process hearing before the board, 
including the following: 
1. A written statement, setting forth the specific charges and grounds which if proven would justify expulsion under 

the law, will be presented to the pupil and his, or her parents or guardians. The statement will be of sufficient 
clarity and will be presented adequately in advance of the hearing to allow the pupil to prepare a reasonable 
defense. The action of the board will be based on those charges - no others. 

2. The pupil and parents, or guardians, will be provided with the names or witnesses against the student (if any). If 
there are no witnesses, the student will be fully informed of the manner in which the alleged violation(s) came to 
the attention of the Board. 

3. During the hearing, the pupil and his, or her parents, or guardians, will be afforded the opportunity to present the 
Board with a defense to the charges by oral, or written testimony, including the introduction of a reasonable 
number of witnesses on his, or her own behalf. 

4. Should the pupil and his, or her parents, or guardians, desire, they may be accompanied by a lay advisor and 
represented by legal counsel. If the latter is desired, they must notify the Board of this intention so that the board 
attorney may also be present. 

5. The pupil is entitled to a expeditious handling of his case and prompt decisions after the hearing, consistent with 
the requirements of mature and careful reflection by the Board. 

6. The pupil will be given the board's decision in writing. 
7. The decision of the Board is final, except that the pupil and his/her parents/guardians have recourse to the courts if 

the pupil is denied due process, or if the expulsion is believed to be for illegal or unconstitutional reasons. 
 
If the pupil and parents/guardians fail to appear at the scheduled hearing, the Board will take whatever action it 
deems appropriate, according to the charges. 
 
If a pupil is expelled for a period less than the full school year, a conference should be held with the Board, or its 
designees, prior to readmission. 
Legal Ref.: KRS 158.150 
 
Special Education 
Exceptional (special education) students who create a dangerous or disruptive situation may be suspended from 
school. The due process procedures that should be followed for short-term suspension (generally no longer than 10 
days) are the same for all students and are outlined in KRS 158.150 (Appendix C, page 41). 
 
The behavior of exceptional students and students who have been referred for evaluation for possible special 
education placement and/or related services should be considered during the initial Admissions and Release  



 
 
 
Committee (ARC) meetings. Behavioral interventions, treatment and consequences should become a part of the 
Individual Education Plan for that student. Should these interventions prove unsuccessful, as evidenced by 
misconduct of the student, the issue should be brought to the appropriate ARC to make changes in the student's 
program which might result in more appropriate behaviors. 
 
In deciding Kaelin V. Grubbs, (June 9, 1982), the Sixth Circuit Court of Appeals has outlined general standards 
governing the suspension and expulsion of handicapped children in Kentucky, Ohio, and Michigan. These standards 
will be followed when Boyle County School System develops disciplinary measures for handicapped children: 
1. A handicapped child may be suspended temporarily without the special education change of placement 

procedures. (KRS 158.150 and OAG 78-637 outlines due process requirements, which must be followed in 
suspension of all children.) 

2. A handicapped child may be expelled as long as the appropriate Admission and Release Committee procedures 
are followed with a committee determination that the child's disruptive behavior was not a result of the 
handicapping condition. 

3. A handicapped child will not be expelled if the committee determines that the child's disruptive behavior was a 
result of the handicapping condition. 

4. Even if the child is expelled through the appropriate procedures, there will not be a complete cessation of 
educational services. Therefore, if a handicapped child is expelled, alternative services such as homebound 
instruction will be provided. 

 
STUDENT DRUG ABUSE 

 
If a certified employee has reasonable cause to believe any student is using drugs, the student's parents will be 
contacted by the principal and apprised of the belief, with encouragement that a physician examine the student. If 
drug usage by the student is established, the student will be considered for suspension or expulsion from school; a 
conference between school officials and parents will be held. Any student found to be promoting the use of drug 
through sales, distribution, or peddling in any fashion, will be considered for expulsion. 
 

DRESS CODE AND APPERANCE 
 

The Boyle County Board of Education has adopted the following dress code for the Boyle County Schools: 
The wearing of any item that materially or significantly disrupts the educational process or threatens the health or 
safety of other students or staff members is prohibited. If a school/council chooses to develop a dress code, it shall 
be consistent with Board standards. Councils may set more but not less restrictive requirements consistent with 
current court findings. 
1. Shorts, skirts, dresses shorter than fingertip length are prohibited. 
2. The trunk of the body must be covered. 
3. No emblem or apparel that has been locally documented to have a material or substantial disruption to the 

educational process will be permitted. 
4. Boots, shoes or sandals must be worn. 
5. Hats, caps, headscarves (including bandannas) and headdresses are prohibited unless they are worn for health, 

safety, or religious reasons; prior approval of the Principal is required. 
Repeated violations of the personal appearance code may result in suspension from school and referral of the 
students to the Board. 
*** Each school council may add additional, more restrictive requirements. 
 

CORPORAL PUNISHMENT 
 

Corporal Punishment is defined as the deliberate infliction of physical pain by any means upon the whole or any 
part of a student's body as a penalty or punishment for student misbehavior. 
 
No person employed or engaged by this school district shall inflict or cause to be inflicted corporal punishment or 
bodily pain upon a pupil attending any school or institution within this educational system. However, any such person 
may within the scope of his/her employment, use and apply such amounts of physical restraint as may be reasonable 
and necessary to protect his/herself, the pupil, or others from physical injury, to obtain possession of a weapon or 
other dangerous objects within control of the pupil, or to protect property from serious harm. 
Legal Ref: Board Policy 09.2212; 09.433; KRS 160.290; KRS 160.340; KRS 161.180; KRS 503.110; 704 KAR 7:056 

 
 
 
 



 
DISTRIBUTION AND ORIENTATION 

 
Each school will distribute a copy of the Code of Pupil Conduct to each student, parent, teacher and administrator. 
School employees will have training before or during the first thirty (30) days of school to discuss the code of 
conduct. 
Students should have an orientation during the first thirty (30) days of school covering this code.  
 
The Code of Conduct will be updated at least every two years. 
Legal Ref: KRS 158.148 
 
The Boyle County Board of Education does not discriminate on the basis of sex, race, creed, color, age, religion, 
marital status, handicap, or national origin in its educational programs and employment practices. The Board if an 
equal opportunity employer and adheres to the principles of equal and fair treatment for all employees. 
 

DISCIPLINARY RESPONSES TO 
STUDENT MISCONDUCT 

 

BEHAVIOR 
VIOLATIONS 

In-School 
Discipline 
Measures 

Extended 
School 

In-School 
Suspension 

Out of 
School 

Suspension 

Expulsion 
Procedures 

Notify 
Authorities 
(required) 

Unexcused tardiness to 
school or class 

X X X    

Non-attendance of class X X X    
Leaving school grounds 
without permission 

X X X    

Failure to follow directives X X X X   
Failure to follow 
school/class rules 

X X X X   

Deliberate disruption X X X X   
Profanity/vulgarity X X X X   
Fighting X  X X   
Gambling, Use of fireworks X X X X   
Vandalism X X X X   
Theft/extortion X X X X   
False fire alarm/ bomb 
threat 

  X X  X 

Possession of weapons    X X X 
Sale of drugs    X X X 
Possession of drugs/ 
alcohol 

X   X X X 

Abuse/Harassment X X X X X X* 
Harassing Communications X X X X   
Arson    X X X* 
Violation/repetition of long-
term suspension 

   X X  

Assault   X X X X 
Misuse of electronic 
devices 

X X X X   

*Failure to follow school 
bus rules 

X X X X   

Possession of Tobacco X X X X X  
Violation of dress code X X X X   
Forgery X  X    
 

*Report to authorities only if behavior rises to the level of a misdemeanor or felony. 
Expulsion Procedures: 
 In a very extreme case, where other formal methods of discipline have proven ineffective or inappropriate, expulsion may be necessary. 
Suspension from riding the bus: 

A. The principal may suspend a student from riding a bus when other forms of discipline short of suspension or expulsion from school 
have been employed. 

B. The principal should begin with a brief suspension from the bus and should lengthen the suspension of repeated offenses. 
a. Recommended suspension in ascending order should be 1-3 days, 1 week, 2 weeks, and semester 
b. Parent conferences may be required before the student is allowed to return to the bus. 
c. Any suspension of bus privileges should be reported to the Transportation Director. 

Behavior violations other than those listed are subject to appropriate discipline. 
 

 



 
NOTIFICATION OF PPRA RIGHTS 

 
The Protection of Pupil Rights Amendment (PPRA) affords parents and eligible students (those who are 18 or older 
or who are emancipated minors) certain rights regarding conduct of surveys, collection and use of information for 
marketing purposes, and certain physical examinations. These include the right to: 
 

• Consent before students are required to submit to a survey that concerns one (1) or more of the 
following protected areas (“protected information survey”) if the survey is funded in whole or in part by a 
program of the U.S. Department of Education: 

 
1. Political affiliations or beliefs of the student or student’s parent; 
2. Mental of psychological problems of the student or student’s family; 
3. Sex behavior or attitudes; 
4. Illegal, anti-social, self-incriminating, or demeaning behavior; 
5. Critical appraisals of others with whom respondents have close family relationships; 
6. Legally recognized privileged relationships such as with lawyers, physicians, or ministers; 
7. Religious practices, affiliations, or beliefs of the student or the student’s parents; or 
8. Income (other than that required by law to determine eligibility for participation in a program or for 

receiving financial assistance under such program). 
 
• Receive notice and an opportunity to opt a student out of: 
 
1. Any other protected information survey, regardless of funding; 
2. Any non-emergency, invasive physical exam or screening required as a condition of attendance, 

administered by the school or its agent, and not necessary to protect the immediate health and safety of a 
student (except for hearing, vision, or scoliosis screenings, or any physical exam or screening permitted or 
required under state law); and 

3. Activities involving collection, disclosure, or use of personal information obtained from students for 
marketing or to sell or otherwise distribute the information to others. 

  
• Inspect, upon request and before administration or use: 
 
1. Protected information surveys of students; 
2. Instruments used to collect personal information from students for any of the above marketing, sales, or 

other distribution purposes; and 
3. Instructional material used as part of the educational curriculum. 

 
The District shall annually provide parents and eligible students notice of these rights under law in the Student 
Handbook, the District Code of Acceptable Behavior and Discipline, or other avenue designated by the 
Superintendent/designee. 
 
The District shall also notify parents and eligible students at least annually at the start of each school year of the 
specific or approximate dates of the activities listed above. Notification will provide an opportunity to opt a student out 
of participating in those activities. 
 
Parents/eligible students who believe their rights have been violated may file a complaint with: 

Family Policy Compliance Office 
U.S. Department of Education 

400 Maryland Ave., SW 
Washington, D. C. 20202-4605 

 

 

 

 

 

 



Notification of FERPA Rights 

The Family Educational Rights and Privacy Act (FERPA) affords parents and “eligible students” (students over 18 
years of age or students who are attending a postsecondary institution) certain rights with respect to the student’s 
education records. They are: 

1) The right to inspect and review the student’s education records within forty-five (45) days of the day 
the District receives a request for access. 
Parents or eligible students should submit to the school Principal/designee a written request that identifies 
the record(s) they wish to inspect. The Principal will make arrangements for access and notify the parent or 
eligible student of the time and place where the record(s) may be inspected. 

2) The right to request the amendment of the student’s education records that the parent or eligible 
student believes are inaccurate, misleading, or in violation of the student’s privacy or other rights. 
Parents or eligible students may ask the District to amend a record that they believe is inaccurate, 
misleading, or in violation of privacy or other rights. They should write the school Principal, clearly identify the 
part of the record they want changed, and specify why it is inaccurate, misleading, or in violation of their 
privacy or other rights. 
If the District decides not to amend the record as requested by the parent or eligible student, the District will 
notify the parent or eligible student of the decision and advise him\her of the right to a hearing regarding the 
request for amendment. Additional information regarding the hearing procedures will be provided to the 
parent or eligible student when notified of the right to a hearing. 

3) The right to consent to disclosures of personally identifiable information contained in the student’s 
education records, except to the extent that FERPA authorizes disclosure without consent. 

Exceptions that permit disclosure without consent include: 
a. Disclosure to school officials with legitimate educational interests. A “school official” is a person 

employed by the District as an administrator, supervisor, instructor, or support staff member (including 
health or medical staff and law enforcement unit personnel); a person serving on the school Board; a 
person or company with whom the District has contracted to perform a special task (such as an attorney, 
auditor, medical consultant, or therapist); or a parent or student serving on an official committee, such as 
a disciplinary or grievance committee, or assisting another school official in performing his/her tasks. 
A school official has a legitimate educational interest if the official needs to review an education record in 
order to fulfill his/her professional responsibility to the District. 

b. Upon request, disclosure of education records without parent/eligible student notice or consent to 
officials of another school district or  post-secondary institution in which a student seeks or intends to 
enroll or is already enrolled or to other entities authorized by law so long as the disclosure is for 
purposes related to the student’s enrollment or transfer. 

c. Disclosure of information to those whose knowledge of such information is necessary to respond to an 
actual, impending, or imminent articulable and significant health/safety threat. 

4) The right to notify the District in writing to withhold information the Board has designated as 
directory information as listed in the annual directory information notice the District provides to 
parents/eligible students. 

To exercise this right, parents/eligible students shall notify the District by the deadline designated by the 
District. 

5) The right to prohibit the disclosure of personally identifiable information concerning the student to 
recruiting representatives of the U. S. Armed Forces and its service academies, the Kentucky Air 
National Guard, and the Kentucky Army National Guard. 

Unless the parent or secondary school student requests in writing that the District not release information, 
the student’s name, address, and telephone number (if listed) shall be released to Armed Forces recruiters 
upon their request. 

6) The right to file a complaint with the U.S. Department of Education concerning alleged failures by the 
District to comply with the requirements of FERPA. The name and address of the Office that administers 
FERPA is: 

Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue, SW 
Washington, DC 20202-8520 

 



 
 
 
 
 

CONFIRMATION OF RECEIPT OF CODE 
(Please sign and return to the student’s homeroom teacher.) 

 
 

I have received a copy of the Code of Pupil Conduct and Discipline for Boyle County 
Schools.  

 
I have read the code and agree to abide by its content.  

 
 

____________________________________________________________ 
                                            Parent/Guardian Signature                                            Date 
 
 

____________________________________________________________ 
                                            Student Signature                                                          Date 
 
 

______________________________________ 
Date form Received by School  

 



  

 
STUDENTS 09.14 AP.12 

Student Directory Information Notification 

We are required by law to release certain directory information to Armed Forces recruiters upon their request. 
However, you may direct us not to release such information for your child. If we receive no response within thirty (30) 
days, we will release all student directory information to legitimate sources as indicated (i.e., student yearbooks, 
school-sponsored/-endorsed extracurricular programs, potential employers, institutions of higher learning, Armed 
Forces recruiters). Consistent with the Family Educational Rights and Privacy Act (FERPA), parents (or students 18 or 
older) may direct the District not to disclose directory information listed below. 

_______________________ 
Date 

Dear Parent/Eligible Student, 

This letter informs you of your right to direct the District to withhold release of student directory 
information for _______________________________________________.  

Student’s Name 
Once there has been an opt-out of directory information disclosure, the District will continue to honor that opt-out until 
the parent or the eligible student rescinds it, even after the student is no longer in attendance. 
Please place an “x” in the box for an item of student directory information NOT to be released. 

DENYING RELEASE OF STUDENT’S NAME, PARTICIPATION IN ACTIVITIES, AND 
PHOTOGRAPH WILL MEAN THAT THE STUDENT WILL NOT BE INCLUDED IN THE 
YEARBOOK, HONOR ROLL LISTING, OR OTHER RECOGNITIONS. 

 Student’s name 
 Student’s address 
 Student’s telephone number 
 Student’s date of birth 
 Student’s major field of study 
 Information about the student’s participation 
in officially recognized activities and sports-
i.e., number of semesters in secondary school 
(Grades 9 – 12) and number of years as a 
varsity player 
 Student’s photograph/picture 

 Student’s weight and height (if a member of an 
athletic team) 
 Student’s dates of membership  
 Credits, degrees and special awards the student 
has received 
 Last educational institution attended in which the 
student was enrolled prior to enrollment in the 
District 
 Grade level 

_________________________________________________ __________________ 
Signature of Parent/Student 18 or Older. Date 

Review/Revised:7/23/09 
 

 


